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“Aypyouc bbunrapua“ npeacrasu nHuumatnsata Women4Metals 3a
noakpena Ha XeHuTe B MeTanypru4yHus CeKTop

[Mpedcmasumernu Ha uHOycmpusima u MecmHume obujHocmu Ouckymupaxa
3aeldHo cbC criyxumenu Ha ,Aypybuc bbnzapus” eb3amoxHocmume 3a
npuobwasaHemo u pasHUMe 8b3MOXHOCMU

LAypybuc bbnrapua“ npegcrasm umHuumatuata Women4Metals, HacodeHa
KbM HacbpyaBaHe Ha PaBHOMOCTABEHOCTTA, NPUOOLLABaAaHETO, EKUMHOCT WU
npodgecroHanHo passuTue.

OTtkpuBawoTo cbbutne Ha Women4Metals B bbnrapus cbbpa npeacraButenu
OT mHAycTpuaTa, [epmaHcKkaTta TbproBCKO-MHAYCTpManHa Kamapa M MeCTHU
obwHocTn oT CpegHOropmeTo, Kakto U cnyxutenu Ha ,Aypybuc bbnrapusa“.
Cpen roctute 6sixa Mopuy 3annep, pbkoBoAUTEN HA MKOHOMUYECKUSI OTBAIKOHTAKTM:
KbM noconctBoto Ha ®epepanHa Penybnuka epmanusa, n r-xa MwuneHa

1 10nuHa MapkoBcka
FeoprmeBa, 3aMEeCTHUK U3MbJTHUTENEH OANPEKTOP Ha AreHums no 3aeTOCTTa.CTapL|_WI crneunanmeT

"MHOro ce pagBaM Aa BULS TakoBa MHOrOO6pasne oT rocTi OT 6rn30 v garmeyyrvkaumm

ToBa cb6WTVE € creumanHo, 3aLloTo HU o6eauHsiBa OKoro edHa obla u ?ﬂ;r"kgsggg :l?r%é’i;“com
BcuukM HUe crnofensiMe CXOAHW LIEHHOCTM, CBbP3aHu C MpuUBMYaHeTo Ha '
MOBEYE XEHW B TasW Harne He TONKOBa MpUBIiEKaTenHa 3a HEeXHWs Mupneta Bacunesa
nHayctpus. MHnumatnsata Women4Metals e cb3gageHa MMEHHO C MMCM%%?/:J;K:EEIJMHMCT
fa NPe/iocTaBy Bb3MOXHOCTY 38 XKEHU B METaryprusiTa, KakTo v Aa Hacepan . .
paBHOMOCTaBEHOCTTa U pa3HOOOpa3neTo,” kasa Tum KypT, W3MbMHUTENEHsieva@aurubis.com

anpekTop Ha ,Aypybuc bbvnrapmna“.

. 1pean n3BecTHo Bpeme ["'epmaHuns 3ano4yHa eaHa KamnaHnsa BbB BbHLLHATA HU
NONUTUKa, Haco4YeHa KbM XeHuUTe U ToBa, KoeTo Aypybuc npasBu OHEC TyK €
eOVH JydeceH npumep, KOWTO oHarnegssa HawuTe LEHHOCTUM W Hawara
npeacraea 3a ToBa BCUYKM A MMaMe paBHU NpaBa 1 paBHN Bb3MOXHOCTUN BbB
BCUYKM CEKTOPU U BbB BCUYKM cdepun OT BusHeca. Bapsame, ye cnogeneHute
HMW UEHHOCTM TpsibBa ga 6boaT crnegBaHM BbB BCAKO €OHO 3BEHO U B
OTHOLLIEHMETO HM CPSAMO XopaTa, Ha MecTaTa, KbaeTo paboTaT,” 3assm Mopuu
3awnnep.

Ha cbbutmneTto 6sxa npeacraseHn Wedann KnanH n TaHs BunTep ot NpynaTta
Aypy6buc, ocHOBaTenNKM Ha UHUUMATUBATA, KOMTO CNogenmxa BO4bXHOBABALLATA
ncropus 3ag WomendMetals n B guckycus ¢ g-p mHx. EmaHyena MaHonosa,
MeHNDKbp "BusHec passutue - xxenesHn cunukatu" n nuue Ha nHuumnaTusaTta
B bwbnrapusi, odeptaxa Bb3MOXHOCTUTE 3a pa3BUTME HA XEHUTE B
MeTanyprusita u B no-LUMpokK maiuab.

LWMHnumaTtmearta pabotn Han-gobpe B npsik KoHTakT. Cpewame ce C XXeHuTe B
camMOTO NPOM3BOACTBO, Ha XMBO, 3a Aa cnogensmMe ToBa, KOeTO M'M BbfiHyBa B
npodecroHanHata cepa n He camo,” cnogenu TaHa BuHTtep.

,CTpeMnm ce aa paspabotum nnatgopma, KOSTo Aa npmobLim xxeHuTte u ga rm
Hakapa ga ce JyBcTBaT JoOpe Ha paboTHOTO cu MACTO, aonbnHU LedaHu
KnanH.
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B oxuBeHa AMCKycMsi yyacTHMLMTE B CbOMTMETO crnogenuxa CBOSI ONUT U
BMXKOAHMS OTHOCHO MSICTOTO Ha >XeHWUTEe B pasnnyHu NpodecroHanHun cgpepu u
TAXHOTO KapMepHO pasBuTue.

O-p MapunaHa YonakoBa, noyeTeH KoHcyn Ha PepepanHa penybnuka Mepmanus
B [NnoBamB, N3TbKHA, Ye XXEHNTE MMaT KavyecTBaTa Aa Ce CrnpaBsAT CbC 3a4aun,
Aa pelwasaTt npobnemu 1 ga 6baaTt ycnewHwu.

,[1a3apbT Ha Tpyga y Hac ycnsBa fa 3anasm cBouTe [obpu Tpaguummn um
6narogaps Ha “Aypybuc”, ye cb3gaBaT TakuBa UHMUMATUBU, KOUTO MOKa3Bar,
ye Ou3HeCHT WM uHAyCTpUATa Yy Hac ce passuBaT. B bbnrapys umame
Bb3MOXHOCT Aa ce pagBaMe Ha MHOro Jobpa no3uums Ha XeHuTe Ha nasapa
Ha Tpyaa,“ nocoun MuneHa 'eoprnesa, 3aMeCTHUK-OUPEKTOP Ha AreHumsaTa no
3aeTocTTa.

B o6cwxagaHeTo yyactBa u 3naTtka KbHeBa, KMET Ha KMeTCTBO [yLlaHum, KoATo
e nocnaHuk Ha Women4Metals 3a pervoHa.

ObeguHsiBaHEe B MMETO Ha MUCUATA 3a YTBbpXOaBaHe, CbTPYyOHUYECTBO,
paboTa B ekun n pasBuTue, ca 4act OT uenuTe, KouTo A-p MHX. EmaHyena
MaHonoBa oyepTa. Te3n LeHHOCTM ca NpuyMHaTa nHuunaTmeaTa Ha Aypyouc
Aa 6bae noakpeneHa u M3BbH MeTanyprvHust CekTop, kato obpasoBaHue,
AbPXKABHU MHCTUTYLUMN, BU3HEC, OpraHn3aLmu.

NHunumatmeaTa e ob6sseHa npe3 2019 r. ot Npynata Aypybuc B Nepmanua n e
OTBOPEHA 3a BCUYKW, KOUTO LIEHAT npuobLiaBaHeTo, ekunHusa Tpya u 6anaHca
MeXxay NpogecruoHanHnsa 1 IMYHUS XNBOT.
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""Aurubis Bulgaria presented the Women4Metals initiative for supporting women
in the metallurgical sector

Representatives of the industry and local communities discussed together with
employees of Aurubis Bulgaria opportunities for inclusion and equal opportunities

"Aurubis Bulgaria presented the Women4Metals initiative aimed at promoting equality,
inclusion, teamwork and professional development.The opening event of
Women4Metals in Bulgaria brought together representatives from the industry, the
German Chamber of Commerce and Industry and local communities from the
Srednogorie region, as well as employees from Aurubis Bulgaria. Among the guests
were Moritz Seiler, Head of the Economic Department at the Embassy of the Federal
Republic of Germany, and Ms Milena Georgieva, Deputy Executive Director of the
National Employment Agency.

"I'm so pleased to see such a diversity of guests from near and far. This event is special
because it unites us around a common idea. We all share similar values around attracting
more women into this seemingly not so attractive industry for the fairer sex. The
Women4Metals initiative was created with the mission to provide opportunities for
women in metals, and to promote equality and diversity," said Tim Kurth, CEO of
Aurubis Bulgaria.

"Some time ago, Germany launched a campaign in our foreign policy aimed at women
and what Aurubis is doing here today is a great example that illustrates our values and
our vision for everyone to have equal rights and equal opportunities in all sectors and in
all areas of business. We believe that our shared values should be followed in every unit
and in the way we treat people, in the places where they work," said Moritz Sailer.

At the event, Stephanie Klein and Tania Winter from the Aurubis Group, founders of
the initiative, shared the inspiring story behind Women4Metals and in a discussion with
Dr. Emanuela Manolova, Business Development Manager - Iron Silicate and the face
of the initiative in Bulgaria, outlined the opportunities for the development of women
in metallurgy and beyond.

"The initiative works best in direct contact. We meet the women in the production itself,
in person, to share what they are passionate about in the professional sphere and
beyond," said Tania Winter.

"We strive to develop a platform that will involve women and make them feel good
about their workplace," added Stephanie Klein.

In a lively discussion the participants shared their experiences and views on the place of
women in different professional fields and their career development.

Dr. Mariana Cholakova, Honorary Consul of the Federal Republic of Germany in

Plovdiv, pointed out that women have the qualities to cope with tasks, solve problems
and be successful.
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"The labour market in our country manages to preserve its good traditions and I thank
Aurubis for creating such initiatives that show that business and industry in our country
are developing. In Bulgaria we have the opportunity to enjoy a very good position of
women in the labour market," said Milena Georgieva, Deputy Director of the National
Employment Agency.

Zlatka Kaneva, Mayor of Dusantsi, who is the Women4Metals ambassador for the
region, also participated in the discussion.

Uniting for the mission of affirmation, cooperation, teamwork and development are
some of the goals outlined by Dr. Emanuela Manolova. These values are the reason why
Aurubis' initiative is supported beyond the metallurgical sector, such as education,
government institutions, businesses, and organizations.

The initiative was launched in 2019 by the Aurubis Group in Germany and is open to
all who value inclusion, teamwork and work-life balance.
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